The Priory Parish C of E Primary School

Equality information and objectives statement

“/ca,mtiw.tthzy might have life, and have it

abundantly.” John 10:10

O’pznmg statement

We cherish all of the children at our school. We helieve that each has been
created in the image of God, our loved unconditionally by him and therefore
through us. We believe that all can achieve great things and make a positive
difference to-His world. We welcome our duties underthe Egua[tty Act 2010.
The school's 9erw,ral duties with regard to- quttty are:

e £ LLanathg discrimination.
e F 0'5termg good rzlo,tumshtlas.
. Advancmg Q(Lu,auty of opportunity.

We will not discriminate against, harass or victimise any staff member,
pulaLL, prospective pupLL, or other member of the school community hecause
of their:

o Sex.

. Age.

e Race.

o Disability.

o Religion or helief.

o Sexual orientation.

o Gender reassignment.

. Pragncmcy or maternity.

. /V\am;age and. civil Io,a,rtnp,r‘shl;la.

We aim to promote Io,ulads’ santuaL, moral, social and cultural dxavetopmnt,
with 5Io,o,cLaJ, o,mlaho,sLs on promoting equaLLty and dLversLty, and Q,rcuitca,tmg
prej udicial incidents for Iau,ads and staff. Our school is committed to not
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onLH QLLerLath,g discrimination, hut also increasing u.rwlzrstand,'mg and

appreciation for d,LVQFSLtH .

Aims to eradicate discrimination

Our approach to*eq,ua,uty is hased on the foi&rwmg / /@g IarmcLlo,Les:
I. All larners are of Qqual value. Whether or not thzy are disahbled,

whatever their ethnLthH, culture, national origin or national status,
whatever their gender and 9o,n,dp,r Ld,Q,thLtH , whatever their ro,LLg lows
or non—mngWus affiliation or faith b,ac/cgroun,d, and whatever their

sexual orientation.

2. We recognize, respect and value difference and understand that
oLLversLtH is a strength. We take account differences and strive to
remove harriers and dLsadvantages which peopLe may face, in
relation to d,Lsab,LLLtH, chnLthy, gendzr", rQLLgLon, belief or faith and
sexual orientation. We helieve that dLversLty s a strength, which

should bhe ro,slo,ectzd, and celebrated b,H all those who learn, teach

and visit here.

3. We foster positive attitudes and reLatLonsths. We actva,LH promote
positive attitudes and mutual respect hetween groups and
communities dgffemnt from each other.

L. We fostera shared sense of cohesion and b,elongm,g. We want all
memhbers of our school community to fo,el a sense of bz[ongtng

within the school and wider community and to fo,ol that t/vzy are
reslaected, and able to participate fudy in school [Lfe.

5. We ohserve govd equalities practice for our staff. We ensure that
poiLcLes and, Io,rvtedures benefit all Qmployees and pobthaL
lealoyo,es in all aspects of their work, LrLcLudLrLg in recruitment and
promotion, and in continuing Iarofesswnal dzve[opmzn,t.

6. We have the highp,st expectations of all our children. We expect that
all Iau,aLLs can make govd progress and achieve to their /u;ghzst

potenti,al.
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/. We work to raise standards forall Iau,aLLs, but esloec'w,uy for the
most vulnerahle. We believe that improving the gua[tty of education

for the most vulnerable groups of lau,aLLs raises standards across the
whole schoot.

We believe that a greater level of success from Io,ulo,LLS and staff can he
achieved by reaLLsLng the unigueness of individuals. Creattng an inclusive

environment where individuals fee[ cmﬁdo,nt and at ease is a commitment

of the schoot. This environment will be achieved by:

. Bemg ro,slozcgcul.

. Always treating all members of the school community faLriH.

. Do,vzlopmg an u,nd;ar“sto,ndmg of d,LVQFSLty and inclusion and the
henefits it can have.

. AcLopthg an inclusive attitude and ensuring that the whole school
community understands what inclusive behaviour lovks like in the
school and how- this aLLgns with the school's values.

. AcLopthg an inclusive curriculum that is accessible to-all.

. En,coumgmg compassion and opzn—mmdedn,ess.

. Cha[&ngmg bias and ca[['mg it out in order to- move the conversation
forward.

We are committed to ho,vmg a balanced, diverse and fair curriculum. We
believe that our IaupLLs should be expo*sed to- ideas and concepts that may
chatten.ge their undp,r'standmg, to- hzlp ensure that pup,ds learn to hecome
more accepting and inclusive of others. C/w,LLQng'mg and controversial
concepts will be delivered in a way that prevents discrimination and
promotes inclusive attitudes.

Dealmg wv,thpmjud,uczand,czlzb,ratmg d,Lver:sLty

We take account of Q,quaLLtH issues in relation to admissions and
exclusions; the way we larvvidz education for our Iau,laLLs and the woy we
Iam'vv;dz access for Iaulads to facilities and services. We are aware of the

Reasonahle Aog ustment duty for disahled Iaulads that is destgrw,d to
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enhance access and participation to the level of non-disabled Iau,aLLs and
stop disabled children bemg Ialaced at a dLsadvantage compured to- their
non-disahled peers. The Headteacher ensures that all appointment ,OOJ’LQLS
give due rega,rd to- this poitcy sothat no-one is discriminated against
when it comes tvemp[oymnt, promotion ot training opportunities.

We ensure that those who are affected b,y a poiLcH or activity are consulted
and involved in the design of new po{LcLes, and in the review of existing
ones. We take sertously the need to consider the Q,q,t.w,LLty meLLca,tLons
when we dzvvlop, adalat and review- any p,o{Lcy or,arvcedure and
whenever we make ngrLLcha,nt decisions about the day today life of the
schoot.

We actLvo,LH promote eq,uaLLty and, cLLversLtH though the curriculum and b&/
creating an environment which champtons respect forall. This is reflected
in our focus on school values, broad, relevant and cha[tengmg cwrriculum
and mgu[ar focus on aspects of Qq/uaLLty throughout the year: For
on,mlalz, Neuwro DLVQr"sLtH week. Our admissions arrangements are fairand
transparent, and we do not discriminate against Iau,aL[s b’H treating them
less favvurab[y on the 9rcrun,cL5 of their sex, roce, dLsabLLLtH, reLLgLon or
belief, sexual orientation, geruier reassignment, pregnancy or matermnity

The school PoiLcH on Behaviour takes full account of the new- duties under
the Eq/ua[tty Act. We make reasonable, appropriate and flexible a,cy' ustment
for IauIaLLs with a d,Lsa,b,LLLty. We CLO‘SQ,LH monitor data on exclusions and
ahsence from schoot for evidence of over-representation of different groups
and take action Iarom,at[y to- address concerns.

The school challznges all forms of prej udice and prej udice-hased buLLy ing,
which stand in the woy of fuLfL[LUmg our commitment to inclusion and
eq,u,aLLtH :

- prej udices around dLsabLLLtH and speci,a[ educational needs

- prej udices around roce, reb‘gb(m or b,QLLQf, for exa,mplz anti-Semitism and
lslamophabw,, Travellers, migrants, rzfugees and Iaeoplz seelctng asy lum

- prej udices around gender and sexual orientation, an[udLng
homophob,tc and translo,hob,Lc attitudes.
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We treat all bu[[y ing incidents eq/ua[[y sertously. We /@Qp, a record of
different prej udice-related incidents and IarUvidQ a report to- the governors
about the numhbers, types and seriousness of prej udice-related incidents at
our school and how we dealt with them. This data is then reviewed and

we take action to reduce incidents.

We do not tolerate any form of prej udice-related incident. Whether direct or
indirect, we treat discrimination against all members of our school with the
utmost severtty. When an incident is reported, our school is devoted to-
ensuring appropriate action is taken and a resolution is put into Io,Laco, which

is both fair and firm.
Our pulatls are taught to be:

. Understandmg of others.

. CQ,[,Q,b,FU,tOTy of d,LVQ,I"SLtH.

o [ ager to reach their full potential.

o All children can flourish with a range of opportunities and support
that enable them to do so. 77&3 are to,ugh,t to show- respect and,
emlaa,thy for all of God's world and ensure that LrLC[,LLSLV‘LtH is the
norm.

e Awure of what constitutes dLscerLrw,tmy behaviour

The school's emla[oyo,es will not:

e Discriminate against any member of the school community.
e Ireat other memhbers of the school community unfau‘ty.

The school's emla[oyo,es will:

o Promote dLversLty and Qq,ualtty.

. Enccrumge and ad.opt an inclusive attitude.

e lead b,y Qxam,alz.

o Seek training if they need to- improve their /cnumdzdge in a particular

area.

WLmughout the year, the school prcrvtdzs a variety of opportunities to
celebrate d,LVQFSLtH, LrLcLuoLLng:
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. PLaran,g activities for /ozy d.i,vv,r'stty awareness days.
. /erv;thg quest slo,ea/cer"s to talk to IaupLLs about dvar*sLtH.
. /ncmpmtmg lessons ahout d,LVQf"SLtH into the curriculum.

Eq,uali,ty and dLgnLty in the woﬂcpta,ce
We do not discriminate against staff with rega,rd to- their:

. Age.

o Disability.

o Gender reassignment.

o Marital or civil partner status.
. ngnancy or maternity.

e Race.

o Religion or helief.

o Sex.

e Sexual orientation.

Eq,u,o,uty of opportunity and non-discrimination extends to the treatment of
all members of the school community . All staff memhbers are ob[(ged, to- act

in accordance will the school's various poiLcLo,s rela,thg to*eq/uauty.

We will quarantee that no mdundxmcy is the result of direct or indirect
prej udice. All dLsch,LLrLary protedures are non-prej udicial, whether thzg

result in wamings, dismissal, or any other dLschLLrLaly action.

DLmety and, representation

We prepare our Iau,ads forlife in a diverse sotiety and ensure that there

are activities across the cwrriculum that promotes the slam;tua[, moral,

sotial and cultural dzva[opm,en,t of our Io,ulo,LLS.

We teach about difference and dva*sLty and the impact of stereotyping,

prej udice and discrimination thrcrugh PSHE and thLZQ,rLshL,a and across

the curriculum.

We use materials and resources that reflect the d,LVQFSLtH of the school,
ulation and local community in terms of race, 9@nd@h sexual

Lden,ti,ty and dLsab,LLLtH, avm;dmg stereotyping.
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We promote o whole school ethos and values that cha[[enge prej udice
based dLscrtanatmy Langunge, attitudes and behaviour

We Iaro-vide opportunities for Iaulads to- appreciate their own culture and
celebrute the d,LVQ,r"SLty of other cultures.

We include the contribution of different cultures to- wortd thtmy and
that promote positive images of Io,o,opto,.

We IarUvicLQ opportunities for pulads to- listen to-a range of opinions and
emlaathtse with different experiences.

We promote positive messages about ecLu,o,LLty and d,LVQI"SLty thruugh,
dtsplays, assemblies, visitors and whole school events.

Inclusion

We know-the needs of our school poputat'wn well and cotlect and
a,rw,[H se data in order to- inform our Ialannmg and Ld@ntgfy targets to
achieve improvements.

We have Iaromdures, wvﬁcmg in Iaartnershtp with parents and carers
and support services, to- Ldentgcy children who have a oLLsabLLLtH
through our Io,upLL admission Iarotedures.

We collect data and monitor progress and outcomes of different groups
of Iau,aLLs and use this data to support school improvement. We take
action to close any gaps, for exam,o,&, for those m,a,/chLg slower
progress in acquiring are appropriate [Lteracy and numera.cy skills.
We ensure that inclusion has a thh Iarofdz within the school
community, through celebrutions, information and the eﬁtcacy of our
school vision.

CLO'smg statement

We will continue to work towards a more accepting and res,ozdful
environment for our school community . At the heart of all we do is the
command from Jesus to, "Love each other.”

Last updated: August 2022



